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As Liu Resorts, plans and studies have been carried out in line with the awareness of sustainability since the day our brand was formed. Making updates to make the
process more useful and efficient is among our top priorities.

Our facility, which became operational in July 2021, took steps to become a sustainable facility with the 14001:2015 Environmental Management System implemented in
2021 and the Blue Flag project in 2022.

In 2023 the certification of the 3rd Stage Sustainable Tourism Project has been completed, and we will continue to progress with confidence within this framework.

This report has been prepared for the Sustainable Tourism Project and includes real data from 2021-2022 and target planning for 2023. In the data recorded at our facility
opened in 2021, some analyses include comparisons for reference purposes only. Furthermore, with this report, we aim to share the progress we have recorded and the
current results of our efforts with all our internal and external stakeholders, including our top, middle-level management, team members, guests, partners, service
providers, suppliers, and the local community, which includes our neighbors. By doing so, we aim to increase awareness and transform our intentions into shared goals
and achievements with greater participation from all parties involved in the activities we have accomplished so far and those we plan to undertake..

As the LIU Resorts brand, sustainability initiatives at our facilities are directed and managed by the Quality Management Department. In this regard, the evaluation of all
our activities and performance is always open to the expectations and opinions of our stakeholders.

The contact information for all your feedback, which will enable us to improve together, is as follows.

Liu RESORTS — Manavgat / Antalya / TURKIYE
Quality Manager / Yaren TUGCE SEKER
Rer00 242 744 22 00

490 542 110 50 63
Parenseker@liuresorts.com | l l !
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Dear Stakeholders,

In the service sector, with the goal of creating an innovative and energetic perspective and increasing regional benefits, the LIU Resorts brand was born in
2020 with its unique concept, and has since developed further each day up to the present. Established with a rare perspective within the sector, our brand
aims to sustain its continuity and lifecycle in the most successful manner, with a strong and respectful approach to human labor, harmony with local
neighbors, external stakeholders, and our natural and cultural assets.

Considering the services provided by the LIU Resorts brand, we have implemented a sustainability approach with a focus on guest satisfaction. Our
overall approach to guest satisfaction, comfort, and unique vacation experiences inherently incorporates principles of alignment with all aspects of our
impact area.

Since the inception of our brand as LIU Resorts, we have prioritized being special, preferred, beneficial, sensitive, and supportive in the destinations where
we are situated.

In our journey that began with all these contexts, our unwavering belief in the longevity of our foundation, which is our valuable team's dedication and
efforts, is unshakeable.

Levent AKKIRAZ

Liu Resorts Managing Director | I l ‘

RESORTS

www.liuresorts.com



LIU Resorts

Sustainability Policy

At LIU Resorts, we have embraced managing the foundation of our services to guests and all our value partners through an integrated sustainability management system
that addresses Environmental, Social, Cultural, Economic, Quality, Human Rights, Health, Safety, Risk and Crisis Management, Resource Conservation and

Management, Fair Treatment and Equal Opportunities, Protection of Personal Data, Support for Local Development, and Compliance with Laws, with a focus on
continuous improvement.

Our fundamental (decided) purpose as an establishment is to be an exemplary tourist accommodation service chain that is based on sustainable growth, providing added
value to all relevant stakeholders within its sphere of influence, and being profitable.

In line with this purpose, goals have been set that strategically determine and support our direction. Meeting the requirements along the path of our set goals is among our
fundamental commitments.

This policy document encompasses the fundamental commitments of the LIU RESORTS Integrated Sustainability Management System and is compatible with other

organizational policies, making the system structure accessible to all relevant stakeholders.

— RESORTS —

www.liuresorts.com



LIU Resorts

Sustainability Policy

As Liu RESORTS Touristic Accommodation Service Chain;

» We continuously update all the services we provide within the scope of the integrated management system, set goals in this direction, make improvements, measure and
monitor the results.

« Within the framework we have created depending on national and international laws and regulations;

v We establish, lead, comply with, and fulfill the requirements within the scope of health, safety, food, environment and sustainable development, human rights,
information security, occupational health and safety, conservation and management of natural and energy resources, fair treatment and equal opportunities, support
for local development, and compliance with laws.

« While fulfilling all legal activities for our team members and guests,

v' Without any discrimination (religion, sect, language, race, color, gender, marital status, political thought, age, physical disability, etc.),

v Persons with different beliefs, thoughts and opinions without entering into conflict,

v/ we create and support the necessary environment, take measures, and ensure the satisfaction, comfort, privacy, health, and safety of work and guests

allowing individuals with different beliefs, thoughts, and opinions to coexist without conflict, and respecting trust and ethical principles.

» Carries out all our internal and external communications required within the legal framework in the strongest way,

v' We approach all interested parties in our sphere of influence with prudence and courtesy. | I l
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LIU Resorts

Sustainability Policy

* In the scope of all the activities we carry out;

v Environmental impacts and dimensions such as resource efficiency, effects on the natural environment and biodiversity, greenhouse gas emissions by controlling the use
of energy and natural resources,

v To protect the natural and cultural heritage, to ensure the development of the local region, to act with a sense of social responsibility by supporting community welfare and
to increase social benefit by contributing to development,

We act jointly with our stakeholders in all areas of influence about their subjects, listen to each other and stay in touch.
* In the immediate vicinity where we operate;
v' To increase the employment of the local people and to strengthen the local people,

v We look for ways to increase socio-economic sustainability performance and carry out projects in order to increase working performance in a way that supports local

producers and suppliers and within the framework of legal compliance.

— RESORTS —
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LIU Resorts

Sustainability Policy

+ Every feedback from our guests is very valuable for us. We consider the feedback we receive as an opportunity to change, improve and, if necessary, compensate
ourselves.

+ We handle the desires and requests of our guests with the principles of being transparent, accessible, responsive, impartial, free of charge when handling complaints,
information integrity and security, confidentiality level, customer-oriented, accountable, adopting continuous improvement in the guest organization interface, and punctuality
with a proven team spirit.

* In order to ensure the Information Security of our guests and employees, we identify the risks to information assets and fulfill the technical and social requirements for the
management of risks in this direction and systematically.

* We raise awareness about Food Safety, Environmental Management, Human Rights, Information Safety, Occupational Health and Safety, Resource Conservation and
Management, Fair Treatment and Equal Opportunities, Support for Local Development, and Compliance with Laws in order to provide our guests with quality, safety, comfort,
and exculusive services in the most appropriate way for the Liu Resorts brand.

With this goal, we provide our employees with training and development opportunities in a way that improves technical and behavioral competencies.

https://www.liuresorts.com/tr/entegre-yonetim-sistemleri-politikasi

[.IU
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LIU Resorts

LIU's Philosophy

LIU; recognizes and appreciates the value of the lands it exists in and draws inspiration from. Its manifesto and identity are built upon the values it embodies.

[.IU
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LIU Resorts

The Existence Story of LIU

Our philosophy of life at Liu is that every miraculous moment is unique and has a completely different flavor.

At LIU, life is hidden in unigue moments!
LIU; is the meeting point for bodies that appreciate the value of these moments and enjoy life.

A body that does not dwell on the illusions of the future and enjoys living in the moment is free and original.

Liu RESORT embraces the habitat that enriches its existence. It is inspired by the living life that grows/continues in its region and brings its guests together with these
experiences.

That's why, at Liu, every moment is worth exploring.

[.IU
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LIU Resorts

Liu Resorts Architecture

Liu Resorts’ unique nature-inspired architecture consists of simple and serene details.

Spacious spaces enriched by the reflections of daylight, offer a comfort-based, unique living space and take Liu guests on a memorable, enjoyable journey.

[.IU
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Sustainability Approach in the Brand

At Liu Resorts, we have embraced managing the foundation of our services to guests and all our value partners through an integrated sustainability management system
that addresses Environmental, Social, Cultural, Economic, Quality, Quality, Human Rights, Health, Safety, Risk and Crisis Management, with a focus on continuous
improvement.

Our fundamental (decided) purpose as an establishment is to be an exemplary tourist accommodation service chain that is based on sustainable growth, providing added
value to all relevant stakeholders within its sphere of influence, and being profitable.

[.IU
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Sustainability Management Practices

As the Liu Resorts brand, the clearest and most descriptive expression of our Sustainability Approaches is our Sustainability Policies. These policies include the
management commitment of our brand. These policies that have formed our starting point lay the foundation for our business practices and corporate memaory to develop.

In the main areas that make up the titles of this report, it will be possible to expand our sustainability principles to act together with our teammates, guests, business
partners, and all our contexts in our immediate environment, and to make it an ever stronger partnership.

Liu Resorts management has established the Sustainable Management Committee to guide all our sustainability efforts from this point of view.

—

General Manager
Sustainable Governance Committee Leader

\_/
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Quality Manager

Environment Management
Representative

N
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Human Resources Manager Training and Development
Employee and Human Rights Manager

f ; Rooms Department ;
Technical Service Manager Manager Accounting Manager
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Sustainability Prioritization
Work

As the LIU Resorts brand, we prioritize identifying, prioritizing, and reporting on all issues related to our sphere of influence and our own business. We aim to determine our
priorities on sustainability every two years in accordance with the constantly changing and developing sustainability agenda.

The first sustainability prioritization study we are aiming for was carried out at the beginning of 2023 with the interviews conducted by the senior management of Liu Resorts.
In this study, we care about being inclusive about sustainability.

Considering the economic, social and environmental effects of the brand, the demands and expectations of guests, employees and local people, sustainability risks and
opportunities, and global sustainability agendas have played a major role in determining priorities.

With the prioritization study, we not only open important and sensitive topics to our stakeholders, but also aim to evaluate and internalize these topics in every aspect of our field
of activity, to set KPIs and targets accordingly, and to follow them effectively.

With the evaluations made by considering the data of 2022 and 2023, sustainability prioritization preparations have started and priority sustainability issues have been
determined.

[.IU
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Sustainability Prioritization Study

Prioritisation Matrix

7 Tedarikci Cesitliligi ve Yerelden Satmn Alma
8 Urun Gavenligi ve Kimyasal Yonetimi
9 Bilgi Gavenlizi ve Siber Risklerin Yonetimi
10 Calisan haklan ve memnuniyeti
33 i 24 Risk yonetimi ve mevzuata uyum
1 Calisan ezitim ve gelisimi
1 Tedarikcilerin Cevresel ve Sosyal Uygunlugu
R e 25 Ekonomik Performansi
12 Cesitlilik, Firsat Esitlizi ve Aynmailik Yapmama
2 Surdurulebilir Hammadde Kullanimi
26 isveren Markasi Olmak
3 Toplumsal Yatinm ! EUA R i
27 'Hizmet Kalitesi
4 Ormansizlasma ile Miicadele 14 Yetenek Yonetimi ve Kapasite Dontisumu =
28 Misafir Saghzi ve Guvenligi
5 Biyocesitlilik 15 insan Haklan ve Adil Calisma Kosullan
29 Misafir Memuniyeti
6 Yerel Sosyo-ekonomik Kalkinma 16 is Etizi ve seffaflik
30 is Saghgi ve Gavenligi
17 Yerel Halk Uzerinde Sosyal ve Cevresel Etkilerin Yonetimi
18 Su Yonetimi
19 Kapsayicihik ve Cesitlilik
20 Operasyonel Atiklar ve Sifir Atik Yaklagime
21 Karbon Ayak izi ve Enerji verimlilizi
22 Etik ve Uyum calismalan wousen | oRTa | oOgw — RESORTS —

23 Kurumsal Yonetim www.liuresorts.com




Sustainability Prioritization Study

Prioritization Graph
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Assessment and Mitigation of
Environmental Impact Efforts

National and international requirements are followed in order to control and reduce the environmental impact. In this context, the studies carried out within our facility are
constantly evaluated and researches are carried out for innovative and useful projects.

All processes are controlled with the guidance of our Environmental Consultants and equipped Technical Service Department Managers and team members working under
the roof of our facility.

Under the leadership of our Quality and Training Development Departments, we effectively evaluate how we can improve by raising the awareness of our team members
and then our guests through our professional Guest Relations department and reaching useful consensus in this process.

All evaluations made are directly effective in not affecting the immediate environment and local people, preserving the natural structure and cultural-historical texture, and
minimizing our carbon footprint.

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

Water and Wastewater

We work sensitively on the controlled use of groundwater and surface water.

In our facility, we use municipal water with the approval of the relevant authorities. To deliver the water used to the end-user, we employ an active and supervised water
conditioning system.

Our water systems are kept under control by daily, weekly and monthly measurements and analyzes.

The wastewater generated from usage is directed to the drainage line connected to the ASAT (local water authority). Wastewater values are regularly checked and
documented with the Connection Quality Control License.

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

Water and Wastewater

Water Management Per

Capita Water Consumption
on an Annual Basis

Water Consumptions on an Annual Basis (PP)

0.43

0.39

2022 2023

The consumption target for 2023 per capita has been determined as not exceeding 0.53 m.
. pa It remained below this target in 2023. It has been determined as a target not to exceed 0.39 in 2024.

Rt
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Assessment and Mitigation of
Environmental Impact Efforts

Waste types that constitute the service outputs of our facility such as production, maintenance, repair are classified with the awareness of separation at the source. These outputs,
which are then sent to our hazardous and non-hazardous waste warehouses determined within our facility, are delivered to licensed companies and waste transportation and storage
facilities affiliated to the local government. Even the smallest part that may harm the environment is uncontrolled

While we constantly raise awareness of our teammates on the subject, we also provide the necessary guidance for our guests to help us.

The types of wastes that occur in our facility, whose controlled storage is provided and delivered are as follows.

Waste Groups Waste Names
Paper and Cardboard, Plastic, Metallic and Glass Packaging, Metallic packaging containing
dangerous porous solid structure including

150xxx . : - .
empty pressure containers, Packaging containing residues of
dangerous substances or contaminated with dangerous substances
180xxx Wastes whose collection and disposal are subject to special treatment in order to prevent infection

Biodegradable kitchen and canteen wastesFluorescent lamps

and other surrounding wastesFluid and fats other than those mentioned in
200xxx 2001

25Unclassified mixed batteries and

accumulatorsScarted electrical and electronic equipment

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

The above-mentioned industrial (hazardous and non-hazardous) waste types are processed by our responsible consultants and managers It is notified to the Provincial Directorate of
the Ministry of Environment, Urbanization and Climate Change by preparing and presenting the Waste Management Plan in accordance with the Waste Management Regulation.

In 2021 and 2022, our Waste Management Plans were submitted and approved subject to receiving a compliance opinion.
The production and disposal of all our industrial (hazardous and non-hazardous) waste types are regularly monitored and analyzed.

Recovery amounts and follow-up tables are stated below on a yearly basis.

Our facility, which was opened in 2021, It was entitled to receive a Zero Waste Certificate issued by the Antalya Governorship Provincial Directorate of Environment, Urbanization and
Climate Change.

In this context, all our in-house works are carried out in accordance with the requirements of the Zero Waste system.

T ANTALYA VAL CONVWE Shadoi i v b i Dedigbo bl & sOode 000
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Assessment and Mitigation of
Environmental Impact Efforts

Disposal/Recycling Based on Waste Groups
Waste Amounts (Kg) 2022

26400

Kagit ve Karton, Plastik, Metalik ve
Cam Ambalaj,

Bos basingh konteynerler dahil
olmak Uzere tehlikeli gdzenekli kati
yapl iceren metalik ambalajlar,
Tehlikeli maddelerin kalintilarini
iceren ya da tehlikeli maddelerle
kontemine olmus ambalajlar

150xxx

7

Enfeksiyonu 6nelmek amaci ile
toplanmalari ve bertarafi 6zel
isleme tabii olan atiklar

180xxx

Disposal/Recycling Based on Waste Groups
Waste Amounts (Kg) 2023

30715

4975

3171

. 1

Biyolojik olarak bozunabilir mutfak Kadit Karton, Plastik, Metalik ve Enfeksiyonu dnlemek amaciile  Biyolojik olarak bozunabilir

ve kantin atiklari Cam Ambalaj Bog Basingli  toplanmalaru ve bertarafi 6zel mutfak ve kantin atiklari
Flouresan lambalar ve diger civar konteynerlar dahil olmak Uzere isleme tabii olan atiklar Flouresan lambalar ve diger
iceren atiklar tehlikeli gozenekli kati yapi civar iceren atiklar 20 01 25
20 01 25 disindaki sivi ve kati iceren metalik ambalajlar 180xxx disindaki sivi yag ve kati yag
yaglar Tehlikeli maddelerin kalintilarini atiklar Siniflarndiriimamisg
Siniflandiriimamis karisik pil ve  igeren ya da tehlikeli maddelerle karisik pil ve akimilator
akimilator kontamine olmus ambalajlar iskartaya ¢gikmus elektrikli ve
Iskartaya ¢ikmis elektrikli ve 150XXX elektronik ekipmanlar200xx
elektronik ekipmanlar
200xxx

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts
“;:()( ‘\0
O/?E Lty ¥ ¢
Hazardous and Non-Hazardous
Waste Per Capita Comparison
Amount of Non-Hazardous Waste per Person (PP) R Hazardous Waste
0.37
0.22
2022 2023
2022 2023
Considering the data in 2022, there was a decrease in the amount of waste per capita in 2023. L I U
. It is aimed that the amount of waste per capita should not exceed 0.45Kg in hazardous waste and 0.37 Kg in non-hazardous waste in 2023. And it has — RESORTS —

& been observed that it is below the target. .
It is aimed that the amount of waste per capita should not exceed 0.019 Kg in hazardous waste and 0.22 Kg in non-hazardous waste for 2024. www.liuresorts.com



Assessment and Mitigation of
Environmental Impact Efforts

Resource Recovery
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Assessment and Mitigation of
Environmental Impact Efforts

Energy Management

The energy sources used in Liu Resorts are electricity, LNG and liquid fuel (diesel).

These energy sources are regularly monitored as financial and usage amounts and targets are set every year for reducing their consumption, keeping them constant,
etc.

The systems in use have been selected and put into use in a way that can create savings opportunities. Throughout the facility, many systems such as irrigation, air
conditioning, lighting and many similar systems are controlled by automation systems and their use is monitored through the digital system.

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

Energy Management

Motorin LT, LNG Sm3:

136027.0295

7323 \

Sum3; 58042

= Elektrik- Kw/h = Sum3 = Motorin LT =LNG Sm3

It constitutes the distribution.

Energy consumption distributions for 2022 are as shown in the graph. In this context.

Total consumption,

Water Consumption

LNG consumption

Diesel Consumption Q )

Electricity Consumptio

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

Energy Management

Water M3
1860

LNG M3

DIESEL LT 54557

= SU = ELEKTRIK =LNG = MAZOT

Energy consumption distributions for 2023 are as shown in the graph. In this

context.
— B

oo )

It constitutes the distribution.

Total consumption,

+ Water Consumption

* LNG consumption

* Diesel Consumption

[.IU
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Assessment and Mitigation of
Environmental Impact Efforts

Energy Management

EIeCtr|C|ty Managem?nt Considering the consumption and per capita consumption of electricity, which is our energy source with the highest
2022/2023 Consumption Data consumption amount, the following graphic emerges.

Total Electricity (Kw/h) Consumption on an Annual
Basis

4006928

3587258

LIU

— RESORTS —

www.liuresorts.com



Assessment and Mitigation of
Environmental Impact Efforts

Energy Management

Electricity Management
2021/2022 (PP) Data

Annual (PP) Electricity (Kw/h) Consumption

28.89
26.42
2023 2022
In direct proportion to the increase in the number of guests in 2023, there was a 24.28% decrease in per capita consumption.
. The consumption target for 2023 per capita has been determined as not exceeding 33 kW/ h .

Rt

The consumption target for 2024 per capita has been determined as not exceeding 30 kW/ h .

[.IU
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Working Life at Liu Resorts

As the Liu Resorts brand, our teammates are the most important architects of our success.

High level comfort, humanitarian working conditions, social rights, health and safety of all our friends working under our brand are among our priorities. In this

context, we are progressing in line with the goal of providing the best conditions determined by the senior management by receiving professional support for
awareness-raising activities, career plans, performance evaluations, rewards and social rights.

[.IU
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Working Life at Liu Resorts

Personnel Distribution /
Province

N Q(/
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Liu Resorts employees are employed from many cities in and out of Turkey.
The city where employment is mainly provided in Turkey is Antalya.
The employment intensity is followed by Sirnak and Adana, respectively, after Antalya.

As of the place where the employees are registered, 68.71% is provided by the employment of local people.

= ADANA = ADIYAMAN = AFYONKARAHISAR
= ANKARA HANTALYA mBALIKESIR
mBARTIN mBATMAN mBURDUR
mBURSA mDENIZLI m DIYARBAKIR
mELAZIG mERZURUM m ESKISEHIR
GAZIANTEP m GIRESUN » GUMUSHANE
mHATAY mIGDIR ®ISPARTA
mISTANBUL miZMIR = KAHRAMANMARAS
= KARAMAN 1 KONYA KUTAHYA
MALATYA =MANISA = MARDIN
mMERSIN mORDU mRIZE
= SAMSUN mSIiRT m SIVAS — RESORTS —
= SANLIURFA m SIRNAK » TEKIRDAG www.liuresorts.com
TOKAT = TRABZON = VAN



Working Life at Liu Resorts

Staff Division/ Division

Country Distribution

Among the countries where employment is provided, it is seen that Turkey is
predominantly 90.64%.

The employment intensity is followed by Kazakhstan after Turkey.

mAZERBEYCAN mBELARUS =mENDONEZYA  ®mERMENISTAN = GURCISTAN
= KAMBOCYA B KAZAKISTAN  mKIRGIZISTAN = OZBEKISTAN  mPAKISTAN
ERUSYA = TURKIYE = TURKMENISTAN = UKRAYNA — RESORTS —
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Working Life at Liu Resorts

Staff Division/Local

Local People's Employment

52

112

33

62

Ry
%

When we look at the employees of Liu Resorts, it is seen that the
majority of those residing in the Manavgat region are employed by
the local people.

[.IU
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Working Life at Liu Resorts

Personnel Distribution /Female
Workforce

Female/ Male Employee Distribution

62.20%

The percentage distributions of women/men of our team
members working at Liu Resorts are shown in the graphic
below.

37.80%

Erkek Kadin | I |
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Working Life at Liu Resorts

Personnel Distribution /Female
Workforce

Female/Male Management Distribution
66.60%

The distribution of female/male %of our management team
members working at Liu Resorts is shown in the graphic below.

33.30%

Erkek Kadin | I | !
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Working Life at Liu Resorts

Employee Training and
Development Data

PERSONAL and
ORIENTATION and CORPORATE Vgﬁgﬂfgh:[‘d COMPULSORY LEGAL COMPULSORY
ADAPTATION TRAININGS DEVELOPMENT TRAININGS TRAININGS TRAININGS
TRAININGS
¢Orientation and Adjustment eInterview Techniques for Managers *VOCATIONAL TRAINING eElevator Rescue Training *Emergency Team and Fxtinguishing Training
eTraining of Trainers eBarista Training esafety training :Ei”r"::':‘i’;ir':ier':’ige“tat“’e
*Food Safety Training & *Training on the Use of Chemicals « Occupational Health and Safety
eFirst Aid Training (Reminder) (Lifeguard) <Occupational Health and Safety
*OPERATIONAL TRAININGS eSustainability Education in Tourism e Ml s First Ald,
eTraining on the Use of Dishwashers ePersonal Protective Equipment OeER] TS
eBuggy Instructions for Use and Safe Driving *Risk Assessment Team Members
Training *Hazardous Substance Safety

oWaste S ti Teif ¢ Basic Environmental Awareness Training
=il el I EN L *Working at Height Training

. Equipment Usage e Basic Fire Safety Training — Extinguishing and
Evacuation Drill
e Environmental (Chemical Spill) Drill
e Drowning Drill

In 2022, a fully competent Training Development Department was established in order to raise the awareness
of our teammates at the highest efficiency.

— RESORTS —

The work of the department is supported by senior management and all other departments.
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Working Life at Liu Resorts

Employee Training and
Development Data The training data provided by the training representatives determined by the selection committee of our Training
Development Department in accordance with the annual training plans are given in the graphic below.

Training Data by Training Group -2022
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Working Life at Liu Resorts

Employee Training and
Development Data

Training Data by Training Group -2023
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Working Life at Liu Resorts

Employee Training and
Development Data

Actual Legal Mandatory Training Data 2022
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Working Life at Liu Resorts

Employee Training and .. . . . .
The data of the trainings carried out by our legal advisor and expert staff with the plans of our Training Development
Development Data Department are shown in the graphic on the side.

Realized Mandatory Training Data 2023
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Working Life at Liu Resorts

“;:o O:I
<0 (/A
Pe Lip ¥
Occupational Health and Safety i _ . -
- . The data of the trainings given in 2022 and 2023 on Occupational Health and Safety, which are at the beginning of
Training Minutes our prioritization, are shown in the graph.
Occupational Health and Safety Training Data- 2022 Occupational Health and Safety Training Data - 2023
3952
546
164
494
- L I U
62
— 1
Egitim Alan Kisi Egitim Oturum Sayis| Egitim Siiresi (saat) Egitim Alan Kisi Saysi Oturum Sayisi Egitim Stresi — RESORTS —
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Working Life at Liu Resorts

Occupational Health and Safety

Occupational Accident Performance-2023

Occupational Accident Performance- 2022
150.76

128.40

58.83

45.32

Kaza Siklik Orani (KSO) Kaza Agirlik Orani (KAO) Kaza Siklik Orani (KSO) Kaza Agirlik Orani (KAO)

Not exceeding the Occupational Health and Safety Frequency and Accident Weight ratios for 2022 has been determined as the target for 2023.
T As of 2023, it is aimed to exceed the Occupational Health and Safety Frequency and Accident Weight ratios for 2022 and to remain below the

rate realized in 2023 for 2024.

In our facility, the calculations of day /labor losses in
connection with occupational accidents are shown with the
frequency and weight averages given in the graph.

Accident frequency is observed in millions of hours.

Kaza Adedi (3 ve lizeri kayip gin)

= - 1.000.000
Yillik Is Glci Calisma Stresi (Saat)

KSO

Accident weight rate per million hours

Is Kazas: Kaynakli Toplam Kayip Giin

. 1.000.000
Yillik Is Giicii Calisma Stresi (Saat)

KAO =
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Local Collaborations

In order to support the contribution to the commercial volume of the region, our brand actively undertakes tasks in terms of personnel employment,
supplier selection, promotion of cultural and natural riches and bringing them to tourism.

We are in constant communication with the local government and the public in order to be aware of the regional requirements. In this context, studies
are carried out for contributions and supports with our determined policies.

Local Supplier Distribution 2022

Local Supply Distribution 2023 e
116
67
61
24
- L I U
- - 4 — RESORTS —
i — [ ] —
Antalya (Merkez) Manavgat Belek Serik www.liuresorts.com

Dosemealti Elmali Kemer Kepez Konyaalti Manavgat Muratpasa



Volunteering Based Activities

A<O/?5 Liy u\F g
Rewarding and Certificates
Integrated management system applications have been adopted since the establishment of our facility. With continuous improvements, the continuity of our
operations is ensured on a more solid basis and in a strong way with the support of the systems every year.
+ In 2021, certification was made for ISO 9001, 1SO14001, ISO45001, ISO10002, ISO22000 systems.
* The first Blue Flag Award was received in 2022.
* In 2023, the ISO 50001 Energy Management System was additionally certified.
./" Z0DAx !‘Q’(
e e
L ;
SIFIR ATIK BELGESI
|." 2 » " - ‘ . = e R e s e
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Volunteering Based Activities

Don't throw, Recycle

Wastes from our facility and items that are unusable are transformed into works by our sculptor and ceramicist, Cagdas Bey, who is one of the local people. And
these works are exhibited in our hotel.

[.IU
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Volunteering Based Activities

Special woven carpets, rugs and antique objects are exhibited in our facility.

[.IU
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Volunteering Based Activities

Works

In our hotel, the Flour Mill, Zeyin Oil squeezer and well, which are used from the old zaans just behind the olive trees on the coastal walkway, are exhibited decoratively.

[.IU
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Olive Oil Squeezing Machine Flour Mill



Volunteering Based Activities

Sapling Planting

As Liu Resorts, investments are made to protect and contribute to the environment and natural resources. TESEKKURLER

Drevix Candlarion ve Yagam Alandarsa
Vendigies O, €
Vlassadyet ve Duynrhli s
Dalayy

On behalf of our facility, sapling planting studies were carried out in many areas where burning areas were a priority in
2020.

LiU RESORTS

360 units on behalf of our facility in 2022,
121 saplings were planted in 2023.
121 saplings were planted in the first quarter of 2024.

LiU RESORTS

naticiter ve galiganiar adine 130 adet Cam Fidan dikimistir
e Kkiir 60
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artmas: amag e 21 Mart Orman }
@m
|

gUaAr SUNarz. ‘®
CEVRE ETKINLIKLERI LD

— RESORTS —

www.liuresorts.com




Volunteering Based Activities

Use of Renewable Energy

As the Liu Resorts family, we make investments to protect and contribute to the environment and natural resources.

In line with this goal,

Our Solar Power Plant with an annual production capacity of 3.450.000 Kw/h in the Kuyu Beleni Location of Bugduz Neighborhood of Burdur province has been put into
production as of August 2023.

Solar Power Plant (SPP)
2023

204819.67

182444.07

120949.12
1072124 1072124
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We protect the natural plant and animal species on the site of our facility. Endemic species have been encountered and protected in our facility area, which has been
examined in terms of the Dune Park project.

Cakile maritima (Sand Terrace)

Centaurea aegialophila (Sand grain)

Pancratium maritimum (Sand Lily)

Anthemis ammophila (Sand daisy / Antalya daisy) Endemic
Eryngium maritimum (Sand bulldog)

Sagina maritima (Cheeky saginot)

Medicago marina (Beach Clover) T
Ambrosia maritima ( Zeylan Flower) e s A A RaREdh
Ipomea stolonifera

Alkanna tinctoria

Orobanche sideana (Side monstrosity) Endemic

[.IU
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Caklle maritima = Kum torest
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